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Introduction

Over the next few weeks you are going to be exploring information, news and ideas on cultural diversity. The aim of this project is for you to develop your own viewpoint about this important global issue and to develop the skills that you will need to complete a controlled assessment on another global issue.  

You will need to work swiftly but effectively in class.  You will need to listen to your teacher, make notes, read articles, take part in debates and then finally complete a controlled assessment on another global issue.

In the controlled assessment you are to present your point of view about a global issue and then create a product that will allow you to promote this point of view.

You will learn what PESTLE stands for and also what a SWOT analysis is.

	
	Critical thinking questions starters

	CT1
	Who

What

Where

Why

When

How

Can you list three..?

Can you recall..?

How did... happen?

How would you describe...?

What can you say about.....?

What facts of ideas show...?



	CT2
	Can you explain what is happening?

How would you compare....?

How can you show your understanding of.....?

What would results if...?

Can you make use of the fact....?

What approach would you use...?

What would results if...?

What elements would you choose to change...?

How would you categorise...?

Can you identify the different parts...?

Can you make a distinction between...?



	CT3
	What changes would you make to solve....?

What could be done to minimise.....?

Suppose you could .......?

Can you predict the outcome if.....?

What facts can you compile....?

Can you elaborate on the reason for...?

Do you agree with ....?

How could you determine ....?

How would you test...?

Would it be better if...?

How would you evaluate...?

Based on what you know, how would you explain...?

What information would you use to support the view...?

How would you prioritise...?


THE BRITISH

Take some Picts, Celts and Silures
And let them settle,
Then overrun them with Roman conquerors. 

Remove the Romans after approximately 400 years
Add lots of Norman French to some
Angles, Saxons, Jutes and Vikings, then stir vigorously. 

Mix some hot Chileans, cool Jamaicans, Dominicans,
Trinidadians and Bajans with some Ethiopians, Chinese,
Vietnamese and Sudanese. 

Then take a blend of Somalians, Sri Lankans, Nigerians
And Pakistanis, 
Combine with some Guyanese
And turn up the heat. 

Sprinkle some fresh Indians, Malaysians, Bosnians,
Iraqis and Bangladeshis together with some
Afghans, Spanish, Turkish, Kurdish, Japanese
And Palestinians 
Then add to the melting pot. 

Leave the ingredients to simmer. 

As they mix and blend allow their languages to flourish
Binding them together with English. 

Allow time to be cool.

Add some unity, understanding, and respect for the future,
Serve with justice
And enjoy. 

Note: All the ingredients are equally important. Treating one ingredient better than another will leave a bitter unpleasant taste.

Warning: An unequal spread of justice will damage the people and cause pain. Give justice and equality to all.

By: Benjamin Zephaniah Source: http://www.poemhunter.com/poem/the-british/
CULTURAL DIVERSITY

1. What does cultural diversity mean?  In the space make some notes on what you already know about this topic along with issues that it may cover.  Be prepared to feedback to your teacher. 

(LO1, LO3)
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2. Evaluating Sources of Information

In order to complete your controlled assessment you must be able to evaluate the sources of information used.  You will need to ensure that credible/reliable and non-biased sources are used to help you write your own opinions. 







(LO1, LO3)

Listen to your teacher and make some notes here:

	Reliability of sources

	Biased v Non-Biased Resources


Cultural Diversity is “The existence of a variety of cultural or ethnic groups within a society” (www.oxforddictionaries.com)

What is 'Cultural Diversity'?

The phrase 'Cultural Diversity' means a range of different societies or people of different origins, religions and traditions all living and interacting together. Britain has benefited from diversity throughout its long history and is currently one of the most culturally diverse countries in the world.

 The food we eat, the music we listen to, and the clothes we wear have all been influenced by different cultures coming into Britain. Ethnic food, for example, is part of an average British diet. One of Britain's favourite dishes is Indian curry. Britons have enjoyed curry for a surprisingly long time - the first curry went on an English menu in 1773.

 Even the English language developed from the languages spoken by Anglo-Saxons, Scandinavian Vikings and Norman French invaders. New words were added from the languages of other immigrants over the years.

 Valuing Our Cultural Diversity 
In Britain today there is an estimated 'ethnic minority' population of just over 4 million. We live in a country with a rich cultural heritage, but the value in this diversity is sometimes not fully seen. 
Valuing our diverse culture is all about understanding and respecting the beliefs of others and their way of life, as we would expect someone to respect ours. It is about supporting individuals in keeping their cultural traditions alive and appreciating the fact that all these different traditions will enrich British life both today and in the future.
A Diverse History 

Cultural diversity in Britain goes as far back as recorded history. Only when we consider our history do we get a true picture of how diverse Britain today really is. Each group of settlers brought with them different foods, fashions, languages, beliefs and lifestyles. People from all over the world have contributed to the Britain we live in today and they continue to do so.

Source: http://www.mylearning.org/global-citizens--make-an-impact/p-2022/
Australia's cultural diversity 

Overview

Information in this section is primarily derived from 2011 Census data as reported by the Australian Bureau of Statistics. 
This section has been updated by the University of Western Sydney.
Australia has a unique history that has shaped the diversity of its peoples, their cultures and lifestyles today. Three major contributors to Australia's demographic make-up are a diverse Indigenous population, a British colonial past and extensive immigration from many different countries and cultures. Today, Australia's population of about 23 million is one of the most culturally and linguistically diverse populations in the world.

Although the majority of the population are Australian born, more than 75% of Australians identified with an ancestry other than Australian in the 2011 Census. About 2% of Australians come from Indigenous backgrounds and about 43% have at least one parent who has born overseas. 30% of the population were born in another country. Of the overseas born, the major countries of birth are England, New Zealand and China. About 8.5% of Australians were born in non-English speaking countries [1]. In all, Australians come from over 200 birthplaces.

Collectively, Australians speak over 200 languages. Languages other than English are spoken by about 16% of the population with about 61,000 people speaking an Indigenous language. Other than English, the most common languages spoken today are Chinese, Italian, Greek and Arabic. There are over 50 Indigenous languages and Australian creoles actively spoken [2] by Australians.

The major religion in Australia is Christianity with about 61% of the population identifying as Christian. This group comprises over 70 different Christian denominations with the major denominations being Catholic; Anglican; Uniting Church; Presbyterian and Reformed; and Eastern Orthodox. Other major religions represented in Australia today include Buddhism (2.4% of the population), Islam (2.1%), Hinduism (1.28%) and Judaism (0.45%). About 7,361 Australians practise Aboriginal traditional religions. About 22% of Australians have no religion.

Source: http://www.racismnoway.com.au/about-racism/population/
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Polls show Brits back multicultural society

 

13 Jun 2013: positivenews.org.uk

 Nine in ten people accept that Britain is now a multicultural country and 70% are in favour of multiculturalism, according to a recent poll.

 

Among young adults, the proportion who believe that multiculturalism is a good thing rises to 82% of 18 to 24 year olds and 85% of 25 to 34 year olds.

The figures come from a nationally representative poll of 1,002 people commissioned by Lord Ashcroft, the former Conservative Party deputy chairman.

In a poll of 1,035 black, Asian and minority ethnic voters carried out at the same time, 87% said Britain has become a multicultural country and 91% approved of multiculturalism.

The poll results were published in April to coincide with the 45th anniversary of Enoch Powell’s infamous ‘rivers of blood’ speech, in which the then Conservative MP warned of what he saw as the dangers of immigration.

They show that 89% of Liberal Democrats, 76% of Labour supporters and 71% of Conservatives support multiculturalism.

59% of black, Asian and minority ethnic respondents and 55% of the national sample agreed with the statement “my children’s life will be better than mine.”

Asked about the statement “if you work hard, it is possible to be very successful in Britain no matter what your background,” 59% of the general population and 65% of black, Asian and minority ethnic voters agreed.

The figure was especially high among Hindus (73%), Sikhs (70%) and Muslims (68%).

Source: http://positivenews.org.uk/2013/peace_democracy/12858/polls-shows-brits-multicultural-society/
Cultural Diversity

In its rich diversity, culture has intrinsic value for development as well as social cohesion and peace.
Cultural diversity is a driving force of development, not only in respect of economic growth, but also as a means of leading a more fulfilling intellectual, emotional, moral and spiritual life. 

This is captured in the seven culture conventions, which provide a solid basis for the promotion of cultural diversity. Cultural diversity is thus an asset that is indispensable for poverty reduction and the achievement of sustainable development. 

At the same time, acceptance and recognition of cultural diversity – in particular through innovative use of media and ICTs – are conducive to dialogue among civilizations and cultures, respect and mutual understanding. 

The promotion of cultural diversity – the "common humanity heritage" according to the UNESCO Universal Declaration on Cultural Diversity, 2001 – and its corollary dialogue, has become one of the most pressing contemporary issues and, for this reason, is central to the Organization’s mandate. 

Source: http://portal.unesco.org/culture/en/ev.php-URL_ID=34321&URL_DO=DO_TOPIC&URL_SECTION=201.html
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Politics & Cultural Diversity: Immigration

1. What do we mean by politics? Listen to your teacher discussing this first and then make some notes here:



(LO1, LO3)
[image: image27.png]



2.  What do you know about immigration? What are your views? Listen to your teacher and others’ viewpoints.  Make some notes below:
 (LO1, LO3)
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3. There are articles on the next pages about political issues relating to immigration.  

Are these reliable sources of information? 


(LO1, LO3)
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Immigration Bill 

source: www.bbc.co.uk/news/uk-politics-24626767        22 October 2013
The government says it wants to make the immigration system tougher, so what is in the plans being considered by Parliament and why the current concern over the issue?

What does the government want to do about immigration?  Net migration - the difference between those coming in and leaving the UK each year - rose under Labour to more than 200,000 a year.

The coalition says that, by the next election in 2015, the total should be "tens of thousands", rather than hundreds of thousands.

The government is also promising to clamp down on illegal immigration - not included in the official figures - and benefit claims.

Why is immigration such a big political issue?  There have been concerns over pressure on services such as education and schools, while many workers say their wages are being driven down by foreign employees. Difficulties deporting foreign criminals have created unwelcome headlines too.

The rise of the UK Independence Party, which campaigns for cuts to immigration, has further heightened interest in the issue at Westminster.

What's in the Immigration Bill? It compels landlords to check whether tenants are in the UK illegally, with those failing to do so facing large fines.

Banks will have to check immigrants' legal status before offering accounts.

Some temporary migrants - such as students - will pay a £200-a-year levy towards the cost of NHS services. And registrars will have to inform the Home Office of planned weddings between and UK citizens those from outside Europe, to cut down on "sham" marriages. 

What about deportations? The bill says foreign criminals can be deported even before the outcome of their appeal is known, as long as they do not face "serious irreversible harm" at home.

The number of grounds for appeal against deportation is being reduced from 17 to four, which ministers say will simplify the system.

Does Labour back the plans?  Yes. At least the party says it will not oppose them in Parliament. But it also criticises the bill, saying it does nothing to tackle exploitation of workers, and the undercutting of UK citizens' wages. Labour is promising to "amend and reform" the legislation.

Who opposes it then?  Liberal Democrat deputy leader Simon Hughes has raised concerns that it is being rushed through.

Housing groups are concerned about the onus on landlords to check tenants' status, and the British Medical Association warns that hospitals face a "bureaucratic nightmare" in levying the charges for NHS services.

Some business groups say the changes could appear hostile to outsiders and might deter investment in the UK.

Haven't there been immigration bills before? Yes, several over the past century, including, in recent years, changes such as English language tests, restrictions on the types of workers entering the country and longer periods of "naturalisation" through marriage.

But critics insist the UK system is a "soft touch" and that more needs to be done to deter illegal immigrants and the exploitation of benefits and services.

So, will the Immigration Bill become law soon? It looks set to get through the House of Commons with Labour's support, but could face more opposition in the Lords.

The government wants it to come into action as soon as possible. 
The UK can either restrict the free movement of workers or stay in the EU, not both

The Conservative policy on renegotiation has come to a bizarre place 

	
	
	
	
	
	


By Andrew Lilico  20 Oct 2014 in The Telegraph

Suppose someone said the following to you: "The UK should stay in the EU but we should be able to impose tariffs on imports from Germany." How would you respond? My guess is that, if you understood anything about the EU, you would say something like the following: "You appear to have misunderstood what the EU is. In the EU there is a Single Market, a central feature of which is that there are no restrictions or tariffs imposed on movements of products. One cannot want both to stay in the EU and be able to impose tariffs. That makes no more sense than wanting to be both taller and shorter." 

Suppose your interlocutor then said: "OK. Then I've a different idea instead. Let's stay in the EU, but impose capital controls on any UK investors moving money to Italy." You might patiently respond: "But that's just like the first suggestion. In the Single Market there is free movement of both products (goods and services) and factors of production (capital and labour). You can't both believe in staying in the Single Market and in imposing capital controls." 

[image: image32.png]Analyse the effects
of Immigration on
the Economy




Now your counterparty reflects a moment and offers the following thought. "Well, at the very least we should be able to restrict immigration of workers from Poland." Patience now fraying, you might respond: "Doubtless you can do that, but you can't simultaneously do that and remain in the Single Market. As I've just explained, the point of a Single Market is that there is free movement of products and factors of production - of which labour is one. I'm not saying this would be difficult to achieve because our EU partners would create difficulties or because of some complicated issue to do with ratification of reforms needing to pass a referendum in several countries. What you are proposing is leaving or abolishing the Single Market. You cannot - as a matter of logic, not politics - believe both in staying in the Single Market and in restricting the free movement of workers." 

The Conservative policy on renegotiation has come to a bizarre place. For many years, Eurosceptics complained that the EU was encroaching upon criminal law, foreign policy, defence, fiscal policy and the general principle that UK lawmakers and courts set UK laws. The so-called "modernisers" said Conservatives needed to "stop banging on about Europe" and at the time of the Coalition's formation, achieving ay form of renegotiation on these matters was no priority at all - despite the Conservatives having fought the previous three General Elections promising renegotiation. 

Now, in a violent lurch, policy has shifted from not bothering to renegotiate anything to seeking to overturn arguably the single most fundamental feature of the EU - free movement. 

Senior EU officials have dismissed the idea with a wave of the hand. Well they might. It's absurd. The UK can impose tariffs / impose capital controls / restrict immigration or it can stay in the Single Market. It can't do both - not because of politics but because of logic. The Single Market simply is a place in which there is free movement of workers. To want to restrict free movement of workers is to want to leave the Single Market andthus the EU. It truly is as simple and fundamental as that. Source: http://www.telegraph.co.uk/finance/comment/11173691/The-UK-can-either-restrict-the-free-movement-of-workers-or-stay-in-the-EU-not-both.html
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New wave of east Europeans come to UK for work 

Source: www.theguardian.com 

Alan Travis, Home Affairs Editor     Wednesday 18 February 2015 

Number of east Europeans working in UK rises by 23% as strong pound makes British wages more attractive. Britain’s growing economy and a stronger pound have triggered a new wave of labour migration from Poland and other east European countries, official figures suggest.

The latest Office for National Statistics labour market statistics show the number of east Europeans working in Britain rose to 895,000 in December – an increase of 168,000 or 23% in the past year.

The number of extra migrants in work in Britain from western European countries such as France and Spain also rose last year, but at a slower rate of 10%, to 761,000 by the end of 2014.

However, the labour market figures show labour migration from outside the EU, which is subject to a points-based system of work visas, went down during 2014. The number of non-EU overseas workers in the British labour force fell by 2.5% or 29,000 to 1.1 million. The only nationalities to see an increase were Americans (up 15%) and Australians and New Zealanders (up 9%).

The figures undermine the myth that “foreigners are taking all the new jobs”, as they show that the number of British workers in employment increased by 375,000 in 2014 while an extra 239,000 non-UK nationals were working in Britain. The 31 million-strong UK labour force is now made up of 28 million British citizens and 3 million non-UK citizens.
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Source: http://www.theguardian.com/world/2015/feb/18/new-wave-of-east-europeans-come-to-uk-for-work
[image: image35.jpg]bodlcalRLERI




[image: image36.png]


[image: image37.png]DifferenceslJobC
j; e
Ethnicherenpe jony

Exclusjon’ Lega!Dw

g

ReeDiscrimina |onAge

Diyided': mca
F%h‘;r‘ve m((‘);:-h

3c (;ﬁ(,:(;,r.g&.;cconfu B

Seeleriingn DEollcls




[image: image38.jpg]


[image: image39.png]VOICES
OF YOUTH



[image: image40.png]Analyse the effects
of the SOCIAL ISSUES
on Cultural diversity






4. Two minute debate on Immigration.  What’s your opinion?
Remember the rule – hands up to speak. Use your notes from the table to support your arguments.  Make some notes what others’ think. (LO1, LO3)
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5. Has your opinion changed? Based on what you have heard in the debate – has your view point changed?  Record new information below: 
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6. FOM (Find out more) - http://www.euromove.org.uk/index.php?id=10795
[image: image43.png]


What is the current Government’s stance on immigration/Free Movement? What are the views expressed other political parties? How could this affect public voting in the next election?  Research recent UK immigration statistics.   

6. Imagine you need to make people aware of political standpoints on immigration, could you use a poster to do this?
(LO1, LO3)
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6.  Homework:  Research some additional information on immigration & differing political viewpoints.  It could be immigration in this country or in another part of the world.  (LO1, LO3)

Write this homework in your diary, to be completed for next lesson.

ECONOMIC ISSUES

&

CULTURAL DIVERSITY: Immigration
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The Economy & Cultural Diversity: Immigration

1. What do we mean by the economy? Listen to your teacher discussing this first and then make some notes here:  (LO1, LO3)
[image: image49.png]



2. There are articles on the next pages about the impact of immigration on the economy.  

Are these reliable sources of information?  (LO1, LO3)
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EU immigrants give 20 billion pound boost to UK economy, report finds

By Michael Holden  Wed Nov 5, 2014 

source: http://uk.reuters.com/article/2014/11/05/uk-britain-eu-immigration-idUKKBN0IP16J20141105
A man carrying a bag adorned with a British Union Jack flag steps into a bus departing from Sofia's central bus station to London via Austria, Germany and France January 2, 2014. 

LONDONImmigrants to Britain from the European Union have contributed more than 20 billion pounds to the British economy since 2001, according to a report on Wednesday on an issue dominating political debate ahead of next year's election.

Prime Minister David Cameron, under pressure from the anti-EU UK Independence Party (UKIP), wants to curb EU immigration if he wins next May's general election, a plan which has drawn criticism from the European Commission and German Chancellor Angela Merkel.
Immigration has overtaken the economy in some polls as voters' top concern, and with UKIP boosting its support in opinion polls to record levels, Cameron has hardened his stance on the issue.

The study by researchers at University College London (UCL) concluded European immigrants had boosted Britain's public finances by more than 20 billion pounds between 2001 and 2011.
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Those who had come from the original 15 EU countries, such as France, Germany and Italy, contributed more 64 percent more in taxes than they received in welfare benefits, while most recent immigrants from central and eastern Europe had contributed 12 percent more than they got back.

"A key concern in the public debate on migration is whether immigrants contribute their fair share to the tax and welfare systems," said Professor Christian Dustmann, co-author of the UCL study.

"Our new analysis draws a positive picture of the overall fiscal contribution made by recent immigrant cohorts, particularly of immigrants arriving from the EU."

The findings are a boost to supporters of Britain's EU membership who have long argued that free movement of labour was beneficial to the British economy. But critics say unlimited immigration has put huge pressure on local services such as health and housing, and many Britons are also worried about the social
 impact on their communities.

"This report has taken a very narrow focus, it's not properly addressed the pressures on public services," Security
 Minister James Brokenshire, a member of Cameron's Conservative Party, told BBC TV.

He said net migration from within the EU had more than doubled in the last 18 months, a period not covered by the report.

"That is why the prime minister is absolutely right to focus on this issue of migration from within the EU," he said. "I am clear that levels of net migration at the moment are too high and are not sustainable."

Cameron has promised to renegotiate Britain's EU ties should he triumph next May before holding an EU membership referendum in 2017.

What have the immigrants ever done for us? Rather a lot, according to a new piece of research
Nov 8th 2014 

Source: http://www.economist.com/news/britain/21631076-rather-lot-according-new-piece-research-what-have-immigrants-ever-done-us
PESKY immigrants. They move to Britain, taking jobs, scrounging welfare benefits, straining health services, overrunning local schools and occupying state-subsidised housing. That, at least, is the story recounted by politicians from the UK Independence Party (UKIP) and, increasingly, by members of the Conservative Party. A new study by two economists tells a very different tale.

Concern about the economic impact of immigration has centred on two areas: the effect foreigners have on native workers’ wages and employment; and the extent to which immigrants, in particular those from countries within the European Union who are free to move around at will, take from a system to which they have contributed little. Research by Christian Dustmann of University College London and Tommaso Frattini of the University of Milan focuses on the second.

By calculating European immigrants’ share of the cost of government spending and their contribution to government revenues, the scholars estimate that between 1995 and 2011 the migrants made a positive contribution of more than £4 billion ($6.4 billion) to Britain, compared with an overall negative contribution of £591 billion for native Britons. 

Between 2001 and 2011, the net fiscal contribution of recent arrivals from the eastern European countries that have joined the EU since 2004 has amounted to almost £5 billion. Even during the worst years of the financial crisis, in 2007-11, they made a net contribution of almost £2 billion to British public finances. Migrants 

from other European countries chipped in £8.6 billion.

The authors point out that the cost of some government services—in particular “pure public goods” such as defence spending—remains the same no matter what the population, so the overall cost of providing them to immigrants is zero. 

Calculate the amount per person, and the price for Britons goes down as the number of immigrants rises, since the cost is shared between a larger number of individuals.

Immigrants’ overall positive contribution is explained in part by the fact that they are less likely than natives to claim benefits or to live in social housing. 

Between 1998 and 2011 as many as 37% of natives were receiving some kind of state benefit or tax credit; European immigrants were nearly eight percentage points less likely to collect them. Those from Europe were also three percentage points less likely to live in social housing than Britons.

Mr Dustmann and Mr Frattini acknowledge that the benefits of immigration may be related to the fact that migrants tend to be young. But, they point out, it is likely that many recent migrants will return home, to enjoy their less productive later years—when they may cost the state more in terms of health care, for instance. They also argue that the youth of many recent arrivals means that they are at the beginning of their careers—and may be underemployed because of a lack of language skills, for example—so have not yet reached their full economic potential. The contributions of those who stay in Britain may well increase. It is a new form of foreign direct investment
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Reducing immigration would slow UK economy and lead to tax rises 

Monday 4 August 2014

Source: http://www.theguardian.com/uk-news/2014/aug/04/reducing-immigration-slow-uk-economy-tax-rises
Reducing immigration into the UK will have strong negative effects on the economy and would result in an income tax hike, a new study predicts.

The projections, contained within a paper published on Monday by the National Institute of Economic and Social Research (NIESR), are the result of academics modelling the current Conservative party migration target to reduce net migration "from hundreds of thousands to tens of thousands". The research estimates that by 2060, UK GDP would be 11% lower than it would be otherwise.

The thinktank wrote: "Achieving [the Conservative] target would require reducing recent net migration numbers by a factor of about two ... The results show that such a significant reduction in net migration has strong negative effects on the economy. By 2060 the levels of both GDP and GDP per person fall by 11% and 2.7% respectively. Moreover, this policy has a significant impact on public finances. To keep the government budget balanced, the effective labour income tax rate has to be increased by 2.2 percentage points in the lower migration scenario."

The paper was part of a series of studies on the economics of migration that it says follows "recent policy changes [that] have made it significantly more difficult for 

skilled and highly-skilled workers, students and family members from outside the EU to migrate to the UK". Anna Rosso, a research fellow at NIESR, added: "The result has been a reduction in the pool of talent available to businesses in the UK. The long-term consequences are likely to be damaging."

The projections also coincided with migration expert, James Hampshire, arguing that the EU's principle of free movement of people – which allows workers from one member country to freely emigrate to work in another – is too fundamental for it to ditch.

The rise of the UK Independence party as a political force is widely attributed to the parties' views on immigrants while, writing in The Daily Telegraph last week the prime minister, David Cameron, said he had "a long-term economic plan to secure a better future for Britain – and controlling immigration is a vital part of it".

Voters blame immigrants undercutting employment terms and conditions more than anything else for worries about their own economic uncertainty. According to a Guardian/ICM poll in June, 46% cite concerns about immigration, although worries about the level of wages and concern about unreliable and dead-end jobs also feature.

Why hire foreigners? They just work harder 

Employers hire foreigners because they are better qualified and work harder, a study suggests 

By James Kirkup, and Peter Dominiczak 05 Nov 2013 www.telegraph.co.uk
The research from the National Institute for Economic and Social Research found that recruiting skilled foreigners allows companies to become more efficient and expand their businesses. 

The economists’ findings follow a Government-backed study this week showing that foreigners are filling a fifth of jobs in key industries such as engineering because of a lack of skills in Britain. 

The study may fuel the debate about whether British workers have the skills and work ethic needed to compete with foreign counterparts in an increasingly international labour market. 

The researchers studied official figures on employment and concluded that foreign workers employed in Britain are on average better-educated and work longer hours than British recruits. 

Hiring foreign workers can make companies more productive, the study suggested. Recruiting from outside the UK has “allowed employers to fill skilled and specialist roles and enabled some organisations to expand”, the researchers said. 

They also interviewed executives who said that British workers needed to “up their game” because they faced growing competition from abroad. 

Source: http://www.telegraph.co.uk/news/uknews/immigration/10426473/Why-hire-foreigners-They-just-work-harder.html
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Ken Clarke Warns that Cameron's Immigration Cap 'Would Damage UK Economy'
By Ian Silvera   October 21, 2014 

 in International Business Times

The UK Prime Minister's controversial plan to limit immigration into Britain from the European Union by introducing a quota system would damage the country's economy, according to Ken Clarke.

[image: image54.jpg]


The former Conservative Party cabinet minister told BBC Radio 4's Today programme that his party should demonstrate that it is "strong, sensible party that does sensible things on immigration".

"We have to demonstrate that we are a strong, sensible party that does sensible things on immigration because there isn't a politician who isn't in favour of controlling immigration," Clarke said.

"What we mustn't do is start competing with ignorance and bigotry, and we mustn't do damage to our economy by opposing restrictions on people we need to come here in an international economy."

"There's no point in putting some arbitrary figure on it – we need people here who are contributing to our economy."

Clarke's comments come after David Cameron stressed that the government needed to "address people's concerns about immigration".

"I'm very clear about who the boss is, about who I answer to and it's the British people," the Prime Minister said.

"They want this issue fixed, they are not being unreasonable about it, and I will fix it."

Cameron was hitting back at European Commission President Jose Barroso, who claimed immigration quotas by EU member states would be against the "fundamental principle" of the free movement of labour within the economic region.

The Conservative Party is under pressure from Ukip after Nigel Farage's party secured its first MP and has convinced Tory councillors and senior politicians to defect to the Eurosceptic and anti-mass immigration party.

"As a friend of Britain looking from the outside, I remember well Margaret Thatcher," Clarke said.

"I worked with her when I was young, as deputy foreign minister of Portugal.

"The Conservative sentiment was a sentiment of openness. So I am surprised when I see so many Conservative politicians surrendering to the arguments of Ukip."

Source: http://www.ibtimes.co.uk/ken-clarke-warns-that-camerons-immigration-cap-would-damage-uk-economy-1470994
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3. Two minute debate. Remember the rule – hands up to speak. Use your notes from the table to support your arguments.  (LO1, LO3)

4.Has your opinion changed? Based on what you have heard in the debate – has your view point changed?  Record new information below: 

5. Imagine you need to make people aware of how immigration could affect the economy of the UK -  could you use a leaflet to do this?  (LO1, LO3)
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6. Homework:  Find another piece of research which shows how immigration has had an impact upon the economy of the UK or another country.
SOCIAL ISSUES

&

CULTURAL DIVERSITY






How can  SOCIAL ISSUES have an impact on

Cultural diversity?

1. What do we mean by social issues? Listen to your teacher discussing this first and then make some notes here: (LO1, LO3)

2. 
There are articles on the next pages about Xenophobia & Racism. 

Are these reliable sources of information?  Do they provide an unbiased

viewpoint? (LO1, LO3)


Xenophobic Britain drives foreign students away, claims professor 

Foreign students are being deterred from courses at British universities because of “public paranoia” over immigration, leading vice-chancellors have warned. 
	
	
	
	
	
	


By Graeme Paton, Education Editor

12 Sep 2013 The Telegraph

A culture of hostility towards international students has been allowed to build up as a result of the Coalition’s drive to cut levels of net migration, it was claimed. One university leader suggested that Britain had a “xenophobic population”. 

The comments follow a Government pledge to cut net migration – the difference between the number of people emigrating and the number of new arrivals – to the “tens of thousands” by 2015. 

Speaking at the Universities UK annual conference, Prof Quintin McKellar, vice-chancellor of Hertfordshire University, raised the issue of immigration with Vince Cable, the Business Secretary. He said: “We do have an issue not just within universities but in the whole of the United Kingdom in terms of having essentially quite a xenophobic population.” 

Mr Cable admitted that immigration was a “pretty toxic issue”. 

Recent figures showed that levels had risen at the end of last year, with net migration standing at 176,000 in the 12 months to the end of December – an increase of 23,000 compared with data published three months earlier. 

Universities fear the pledge can only be met by targeting legitimate foreign students who are currently included in the data. 

Prof Sir Christopher Snowden, president of Universities UK, the vice-chancellors' group, said that foreign students were “vital” to the UK, contributing around £17 billion to the economy. 

Addressing the organisation’s annual conference in Leicester, he said students from outside Europe had been used as a “political football”.  “We need to continue to get the wider UK government and public to recognise our international students as being the next generation of potential politicians and business leaders, on which this country will depend for its commerce, rather than as 'immigrants' and a statistic to be used as a political football,” he said. 

He added: “As we approach the election, we can probably expect more discussion about visas and the likelihood of proposals for further restrictions, reflecting the public paranoia over immigration.  “We have got some powerful advocates at the Cabinet table, in business and elsewhere in public life, but we should not underestimate the public's sympathy for the more draconian policies that some senior politicians advocate.” 

The Government has already launched a high-profile drive to prevent students taking places at “bogus” colleges in an attempt to gain access to the UK. 

Earlier this year, a group of 40 Conservative MPs in marginal seats published a pamphlet urging a cap on foreign students at all but the very best universities, saying: “We must not forget that they are also consumers of housing, the NHS, transport and other national infrastructure”. 

The Government is now presenting foreign students as a sub-set within the immigration figures but has stopped short of pulling them out of the data altogether. 

However, Sir Christopher, who is also vice-chancellor of Surrey University, said politicians had “increased the anxiety amongst the public with respect to students because of this sort of monologue we had a couple of years ago that so many students were here on what was described as sham courses”. 

Dealing with claims of xenophobia Mr Cable said: "It's absolutely right that the Government deals with that and is seen to deal with it. It's absolutely crucial. 

"But at the same time there are a lot of people who come into the country who add value, considerable value, and it isn't just overseas students." 

Prof McKellar said: “I think the main problem of course is that as far as politicians are concerned, immigration is a critical issue in terms of their ability to be re-elected.” 

Source: http://www.telegraph.co.uk/education/educationnews/10304634/Xenophobic-Britain-drives-foreign-students-away-claims-professor.html
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Xenophobia in America 

By Jezelle Donnelly : 

"Xenophobia: Intense or irrational dislike or fear of people from other countries."
Many Americans today are pledged by xenophobia. An example of xenophobia that my generation is probably most familiar with, because of either experiencing it or witnessing it, would be the common discrimination against Muslims and Middle Eastern people. Because we have been dealing with the after effects of 9/11 since a very young age, teenagers today are very familiar with discrimination against these people.

Xenophobia is mostly caused by ignorance. If Americans knew how the presence of Al-Queda had ruined the lives of so many Iraqis, and that Terrorist groups and America-hating radical Muslims were an extreme minority in the Middle East, they wouldn't face the discrimination that they do today.

An example for xenophobia that has also been heavily discussed in the news recently is the issue of illegal immigration from Mexico to the United States. Many want to put in place more restrictions on immigration laws in order to prohibit immigration. People fear that immigrants from countries South of the border, not only Mexico, take American jobs and threaten American culture. These fears are also fed by ignorance. Many of these immigrants are working labor intensive jobs which most Americans would be too proud to work, and working them for lower wages than most Americans would accept.

Additionally, immigrants could never threaten "American culture" because the culture of America is a melting pot of cultures, all brought together by immigrants.

As an American, it is important to remember that we are all immigrants, or decedents of immigrants, and either us or our families have endured what immigrants today are facing. Our country was founded by immigrants looking to make a better life for the immigrants to come, in search of the same thing. Immigration is a vital part of America's history and nothing to be afraid of.

Source: http://www.voicesofyouth.org/posts/xenophobia-in-america
One third of whites claim they are victims of racism  

By James Chapman for the Daily Mail 

A growing number of white people believe they are the victims of racial prejudice in Britain, official research has found. 

Almost one in three - 29 per cent - said they now expected to be treated worse than other races by key public services.  And the number of whites claiming to have been refused a job or discriminated against at work for reasons of race has doubled in the last five years, according to the Government study. 

[image: image5.jpg]



Flashback: Riots in Burnley, Lancs, 2001 when whites and Asians clashed. Many white residents claimed Asians were favoured by the authorities

Seven per cent believed they had failed to win a promotion because of their race, up from three per cent in 2003. Three per cent alleged they had been turned down for a job for the same reason, up from one per cent. 

In addition, the study reveals that most ethnic minorities living in Britain feel stronger ties to the nation than whites. One in six white Britons feel only a slight sense of belonging to the nation. 

Whites also now feel less able than other ethnic groups to influence decisions affecting their local area and the country as a whole. 

For example, 41 per cent of black African, 36 per cent of Bangladeshi and 35 per cent of Indian people feel they have a say in decisions affecting Britain, compared to 19 per cent of white people. 

The survey of 15,000 people - ordered by Communities Secretary Hazel Blears - is likely to prompt a fierce debate about the disillusionment of the white majority. 

The Tories blame Labour's race relations strategy. 

Tory communities spokesman Baroness Warsi said: 'It's no wonder more people feel there is an increase in racism when Labour's multicultural industry is forever talking up what divides us rather than concentrating on what unites us.' 

The research found that overall, whites are more likely than those from ethnic minorities to believe that racial prejudice and discrimination is getting worse. 

Fifty-eight per cent said they believe there was more racial prejudice now than five years ago, compared to 44 per cent who were interviewed in 2001.The figure for ethnic minority communities has hardly changed, at 32 per cent. 

The survey found that 29 per cent of white people expect to be treated worse than other groups by at least one of eight public services, including the police, prisons, courts, Crown Prosecution service, probation service, local housing organisations, schools or GPs. 

Whites identified council housing departments or housing associations as the most likely to discriminate against them. 

The proportion of members of ethnic minority groups who expected to face discrimination from one of the eight bodies fell from 38 per cent in 2001 to 34 per cent.

But it remains higher than for white people in many categories, particularly the police. 

Tory MP Greg Hands, a member of the Commons communities and local government select committee, said: 'It's a dangerous phenomenon if any part of the population feels they are being systematically discriminated against.' 

Overall, 84 per cent of people felt they belonged strongly to the country, including 45 per cent who said they belonged very strongly. 

However, nine out of ten Pakistani and Indian people said they felt a strong sense of belonging, compared to 84 per cent of whites. 

Source: http://www.dailymail.co.uk/news/article-1043717/One-whites-claim-victims-racism.html

Whites Believe They Are Victims of Racism More Often Than Blacks 

In Zero Sum Game, "Reverse Racism" Seen as Bigger Problem than Anti-Black Racism

23 May 2011 by Kim Thurler in Tuft Now
MEDFORD/SOMERVILLE, Mass. -- Whites believe that they have replaced blacks as the primary victims of racial discrimination in contemporary America, according to a new study from researchers at Tufts University's School of Arts and Sciences and Harvard Business School. The findings, say the authors, show that America has not achieved the "post-racial" society that some predicted in the wake of Barack Obama's election. 

Both whites and blacks agree that anti-black racism has decreased over the last 60 years, according to the study. However, whites believe that anti-white racism has increased and is now a bigger problem than anti-black racism.

 "It's a pretty surprising finding when you think of the wide range of disparities that still exist in society, most of which show black Americans with worse outcomes than whites in areas such as income, home ownership, health and employment," said Tufts Associate Professor of Psychology Samuel Sommers, Ph.D., co-author of "Whites See Racism as a Zero-sum Game that They Are Now Losing," which appears in the May 2011 issue of the journal Perspectives on Psychological Science.

Sommers and co-author Michael I. Norton of Harvard asked a nation-wide sample of 208 blacks and 209 whites to indicate the extent to which they felt blacks and whites were the targets of discrimination in each decade from the 1950s to the 2000s.   A scale of 1 to 10 was used, with 1 being "not at all" and 10 being "very much."

White and black estimates of bias in the 1950s were similar. Both groups acknowledged little racism against whites at that time but substantial racism against blacks. Respondents also generally agreed that racism against blacks has decreased over time, although whites believed it has declined faster than blacks do.

However, whites believed that racism against whites has increased significantly as racism against blacks has decreased. On average, whites rated anti-white bias as more prevalent in the 2000s than anti-black bias by more than a full point on the 10-point scale. Moreover, some 11 percent of whites gave anti-white bias the maximum rating of 10 compared to only 2 percent of whites who rated anti-black bias a 10. Blacks, however, reported only a modest increase in their perceptions of "reverse racism."

"These data are the first to demonstrate that not only do whites think more progress has been made toward equality than do blacks, but whites also now believe that this progress is linked to a new inequality – at their expense," note Norton and Sommers. Whites see racial equality as a zero sum game, in which gains for one group mean losses for the other.

The belief that anti-white bias is more prevalent than anti-black bias has clear implications for future public policy debates and behavioral science research, say the authors. They note that claims of so-called reverse racism, while not new, have been at the core of an increasing number of high-profile Supreme Court cases.

source: http://now.tufts.edu/news-releases/whites-believe-they-are-victims-racism-more-o#sthash.QWRGqNH7.dpuf


3. Two minute debate. Remember the rule – hands up to speak. Use your notes from the table to support your arguments. (LO1, LO3)

4.  Has your opinion changed?  Based on what you have heard in the debate – has your viewpoint changed to any of the issues discussed?  Record new information below:

5. FOM (find out more): Carry out your own research – what social issues have an impact on cultural diversity?  It could be in the UK or another part of the world. (LO1, LO3)


6. Imagine you need to make people aware of how social issues can affect cultural diversity, could you use a TV or Radio advert to do this? (LO1, LO3)
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TECHNOLOGY

&

CULTURAL DIVERSITY



How does TECHNOLOGY have an impact on

Cultural diversity?

1. What do we mean by technology? Listen to your teacher discussing this first and then make some notes here: (LO1, LO3)

2. 
There are articles on the next pages that relate to technology. 
Are these reliable sources of information? (LO1, LO3)


Digital tools 'to save languages'

By Jonathan Amos Science correspondent, BBC News, Vancouver 

18 February 2012

There's an app for everything - even an endangered language like Tuvan 

Facebook, YouTube and even texting will be the salvation of many of the world's endangered languages, scientists believe.

Of the 7,000 or so languages spoken on Earth today, about half are expected to be extinct by the century's end. Globalisation is usually blamed, but some elements of the "modern world", especially digital technology, are pushing back against the tide. 

North American tribes use social media to re-engage their young, for example.

Tuvan, an indigenous tongue spoken by nomadic peoples in Siberia and Mongolia, even has an iPhone app to teach the pronunciation of words to new students.

"Small languages are using social media, YouTube, text messaging and various technologies to expand their voice and expand their presence," said K David Harrison, an associate professor of linguistics at Swarthmore College and a National Geographic Fellow.

"It's what I like to call the flipside of globalisation. We hear a lot about how globalisation exerts negative pressures on small cultures to assimilate. But a positive effect of globalisation is that you can have a language that is spoken by only five or 50 people in one remote location, and now through digital technology that language can achieve a global voice and a global audience."

FOM: http://www.bbc.co.uk/news/science-environment-17081573
Cell phone culture: How cultural differences affect mobile use

By Naomi Canton for CNN September 28, 2012

Source: http://edition.cnn.com/2012/09/27/tech/mobile-culture-usage/index.html
Texting and the use of mobile internet have been slow to catch up in the United States. A recent survey found that 72 per cent of Americans found loud conversations in public places to be the worst habits of cell phone users.

· Cultural differences dictate ways in which mobile phones are used around the world

· The Spanish, like the Italians, happily answer calls in restaurants, during business meetings

· While in Japan it is frowned upon to answer your phone in public places

It is a device that three quarters of the world's inhabitants have access to, according to the World Bank, but the words to describe it and etiquette of how to use it differ starkly across cultures.

In the UK, it is called a mobile, in the U.S. cell phone, in Latin America celular, in Japan keitai (portable), in China shou-ji (hand machine), in Bangladesh muthophone (phone in the palm of your hand), in Sweden nalle (teddy bear), in Israel Pelephone (wonder phone) and in Germany a handy.

In Japan, train commuters receive a barrage of recorded announcements telling them to switch their mobiles to silent or vibrate, referred to as "manner mode". Using a mobile in public is frowned upon in a land where collective needs are put above the individual's.

"Japanese culture highly values social harmony and social disturbance is heavily sanctioned," explains Satomi Sugiyama, associate professor at Franklin College Switzerland. If someone tries to board a bus while taking a call, the driver will not let them on, adds cultural anthropologist Mizuko Ito. "In Japan your phone shouldn't be a nuisance to others," she says. "This means generally keeping it on manner mode when out of the house, and not taking calls in cafes and restaurants. If somebody's phone rings, they will be flustered and silence it or take a very quick call," Ito explains.

The density of urban spaces, the high use of public transportation, and the relative lack of privacy in homes contribute to ways of communicating that don't impose on others, she explains. Texting, mobile email, games and novels are more popular than voice calls among the Japanese.

In Spain and Italy, in contrast, mobiles are used everywhere and people discuss are not averse to discussing their personal lives in public. Renfe, the state-owned train operating company in Spain, once promoted its journeys on a poster depicting conversations people can have with their partners on cell phones from the train.

The Spanish, like the Italians, happily answer calls in restaurants, during business meetings, conferences and even sometimes during concerts. Discreetly texting or instant messaging under the table during meetings is also commonplace 

FOM: http://edition.cnn.com/2012/09/27/tech/mobile-culture-usage/index.html


3.Two minute debate on technology.  What’s your opinion?
Remember the rule – hands up to speak. Use your notes from the table to support your arguments.  Make some notes what others’ think. (LO1, LO3)


4. Has your opinion changed? Based on what you have heard in the debate – has your view point changed?  Record new information below: (LO1, LO3)


5. FOM (find out more).  Carry out your own research which shows how technology has had an impact on cultural diversity.  It could be in the UK or in another part of the world.


6. Imagine you need to make people aware of how legislation can affect issues that may arise within the topic of cultural diversity, could you use a TV or Radio Advert to do this? (LO1, LO3)
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How does LEGISLATION have an impact on

Cultural diversity?

1. What do we mean by legislation? What legislation can we apply to cultural diversity, and that protects people from discrimination? Listen to your teacher discussing this first and then make some notes here: (LO1, LO3)



2. 
There are articles/information on the next pages that relate to legislation. 
Are these reliable sources of information?  (LO1, LO3)




British Airways Christian employee Nadia Eweida wins case

15 January 2013 

Source: http://www.bbc.co.uk/news/uk-21025332
A British Airways employee suffered discrimination at work over her Christian beliefs, the European Court of Human Rights (ECHR) has ruled.

Nadia Eweida took her case to the ECHR after BA made her stop wearing her white gold cross visibly.

The court said BA had not struck a fair balance between Ms Eweida's religious beliefs and the company's wish to "project a certain corporate image".

They said Ms Eweida's rights had been violated under Article 9 of the European Convention on Human Rights. 

The four Christians had brought cases against the UK government for not protecting their rights but ministers, who contested the claims, argued that the rights of the employees were only protected in private.

Although Nadia Eweida's victory shows that Christians can see wearing a cross at work as part of behaving in accordance with their religion, the court's decision was based on special circumstances - including the fact that a discreet cross would not have adversely affected British Airways' public image. 

It's perhaps more significant that Shirley Chaplin's case was dismissed, along with those of Gary McFarlane and Lillian Ladele. Today's judgement sets the legal seal on years in which traditionalist Christians have tried, and failed, to defend their values against secular ones in British courts. 

The message coming from Strasbourg is that although people are entitled to hold religious views, that right is severely limited in the workplace when it comes into conflict with the rights of other people. The judgement also hands considerable discretion to employers to set reasonable policies and then insist that employees follow them whatever their religious beliefs. 

Ms Eweida, 60, a Coptic Christian from Twickenham in south-west London, told the BBC she was "jumping with joy" after the ruling, adding it had "not been an easy ride".

British Airways said its uniform policy was changed in 2007 to allow Miss Eweida and others to "wear symbols of faith" and that she and other employees had been working under these arrangements for the last six years.

It said Ms Eweida did not attend work for a period of time in 2006 while an internal appeal was held into her refusal to remove her cross but she remained a British Airways employee.

The British government was ordered to pay Ms Eweida 2,000 euros (£1,600) in damages and 30,000 euros (£25,000) costs.

A tribunal decision was upheld by the Court of Appeal and the Supreme Court in the UK before she took her case to the ECHR (European Court of Human Rights).

Prime Minister David Cameron said he was "delighted" that the "principle of wearing religious symbols at work has been upheld", adding that people "shouldn't suffer discrimination due to religious beliefs".

The new Equality Act and you

Money Talk by Amy Richardson and Cathy Hoar Adams and Remers solicitors

Source: http://www.bbc.co.uk/news/business-11453052 8 October 2010 

Many people could be affected by the new rules 

It has been hailed as a landmark move to harmonise discrimination legislation and to strengthen the law to support progress on equality. 

But what will the Equality Act mean in practice for employers and employees? 

The Act will have a big impact on employers and they should ensure that their equal opportunity and recruitment policies are compliant. 

The new law is likely to have a greater impact on smaller organisations as they are less likely to have comprehensive anti-discrimination and harassment policies already in place. 

While this will mean extra work, once in force it should ensure that both employers and employees benefit from a fairer and more transparent workplace. 

Wide ranging 
The Act requires organisations of all sizes and types to promote equality and avoid discrimination in the workplace. 

It also aims to tackle the pay gap between men and women. 

The new law consolidates and clarifies the existing discrimination legislation concerning sex, race, disability, sexual orientation, religion or belief and age, and seeks to adopt a single approach where appropriate. 

It also contains a number of important changes to the law. 

Direct discrimination

The definition of direct discrimination has been simplified to less favourable treatment because of a protected characteristic, for example sex, race, and disability.

It has also been made clear that discrimination based on association and perception is unlawful across all strands of discrimination

FOM (Find out more):  http://www.bbc.co.uk/news/business-11453052
Britain's hidden racism: Workplace inequality has grown in the last decade 

Comparison of census data shows ethnic minorities have it worse

Emily Dugan - Social Affairs Editor 

Wednesday 03 December 2014 

Note: We do not store your email address(es) but your IP address will be logged to prevent abuse of this feature. Please read our Legal Terms & Policies 

Email 

Racial inequality in the workplace has worsened over the last decade, despite the fact that ethnic minorities now outperform white British students in education, research shows. 

The Runnymede Trust, the charity behind the study, believes the findings point to institutional racism in the workplace. Ethnic minorities are also more likely to live in poor housing conditions, a comparison of census data from 2001 and 2011 in England and Wales has found.

Omar Khan, director of the trust, said: “It’s time we stopped telling ethnic minorities that all you need to do is get better qualifications and integrate more and it’ll be fine. The evidence shows British ethnic minorities don’t have a problem in terms of attitude, or education, or good grades, so what else explains their poor outcome in the labour market other than discrimination?”

In more than a third of districts in England and Wales there were increases in ethnic inequalities in employment over the 2000s. Newcastle, Leeds, Cardiff, Swansea and Bristol were amongst the cities which saw the gulf in employment outcomes for ethnic minorities when compared to white British citizens grow in the decade to 2011.

In some cases progress reversed dramatically. Ethnic minorities in Durham, Dover, Fylde and the Ribble Valley had better employment outcomes than white British people in 2001 but by 2011 they were worse.

Mr Khan said: “I think racism is more hidden now. It’s more insidious and hard to capture. It’s easier to spot racism when it’s Tommy Robinson and the EDL saying awful things. We absolutely need to rebut that, but it can distract attention from insidious racism happening across the country in public and private institutions that not only are preventing black and Asian people from being recruited and promoted but also are leading to higher rates of child poverty and lost opportunities for a third generation of British born ethnic minority young people.”

London’s Lambeth and Haringey had the worst racial inequality gap between white British people and ethnic minorities, followed by Rotherham in Yorkshire.

On average educational achievement is now higher amongst ethnic minority groups, with higher rates of university participation. Yet this is not translating to success in the workplace.

Mr Khan believes the Government and businesses need to be more proactive in giving more opportunities to ethnic minorities in the workplace. He said: “I think it’s really worrying. Government and policy makers at a local and national level are just not doing enough about this. Companies should at least have soft targets… if managers are able to progress black and Asian staff it should count in their favour.

There are indications that the situation is similar in Scotland. A report produced by the Coalition for Racial Equality and Rights (CRER) earlier this year found that just 0.8 per cent of staff in all of Scotland's local authorities are from BME backgrounds - despite making up four per cent of the general population of Scotland.

Source: http://www.independent.co.uk/news/uk/home-news/britains-hidden-racism-workplace-inequality-has-grown-in-the-last-decade-9898930.html
Equality Act 2010 - discrimination and your rights

When are you protected from discrimination?
Discrimination means treating you unfairly because of who you are. The Equality Act 2010 protects you from discrimination by:

· employers

· businesses and organisations which provide goods or services like banks, shops and utility companies

· health and care providers like hospitals and care homes

· someone you rent or buy a property from like housing associations and estate agents

· schools, colleges and other education providers

· transport services like buses, trains and taxis

· public bodies like government departments and local authorities.

There are nine protected characteristics in the Equality Act. Discrimination which happens because of one or more of these characteristics is unlawful under the Act. We all have some of these characteristics - for example, sex or age - so the Act protects everyone from discrimination. 

If you’re treated unfairly because someone thinks you belong to a group of people with protected characteristics, this is also unlawful discrimination.

What are the protected characteristics?
The characteristics that are protected by the Equality Act 2010 are:

· age

· disability

· gender reassignment

· marriage or civil partnership (in employment only)

· pregnancy and maternity

· race

· religion or belief

· sex

· sexual orientation

source: http://www.adviceguide.org.uk/wales/discrimination_w/discrimination_about_discrimination_e/equality_act_2010_discrimination_and_your_rights.htm


3.Two minute debate on legislation.  What’s your opinion?
Remember the rule – hands up to speak. Use your notes from the table to support your arguments.  Make some notes what others’ think. (LO1, LO3)


4. Has your opinion changed? Based on what you have heard in the debate – has your view point changed?  Record new information below: 


5.FOM (find out more).  Carry out your own research on current legislation – within the UK and Europe.  Free Movement of People; Equality Act 2010; Human Rights Act; Freedom of Speech.


6. Imagine you need to make people aware of how legislation can affect issues that may arise within the topic of cultural diversity, could you use a movie to do this?  (LO1, LO3)
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7.  Homework:  Find another piece of research which shows how legislation has had an impact on an issue within cultural diversity.  It could be the UK or in another part of the world.  Write this homework in your diary, to be completed for next lesson.

CULTURAL DIVERSITY





What impact does immigration have on the UK?





What does cultural diversity mean?





How does your culture influence you?





What are our Human Rights?
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Read the articles and see if you can match what your teacher said about political issues & immigration to what is written here.  











What do you think?
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3. Read the articles and see if you can match what your teacher said about legislation to what is written here. 























What is Equality? 


Everyone has a right to live happily and be free from discrimination. The opposite of discrimination is equality. Equality is about treating everyone the same, not about giving certain people 'special treatment' or 'extra rights'. It means treating everyone as individuals with respect and consideration. It is about acknowledging and appreciating diversity and difference. 


 In addition, equality means making sure that we don’t use negative attitudes, stereotypes or misconceptions about certain individuals, groups or communities. 


Source: �HYPERLINK "http://www.mylearning.org/global-citizens--make-an-impact/p-2023/"�http://www.mylearning.org/global-citizens--make-an-impact/p-2023/�





What is Discrimination? 


Discrimination is when someone is treated differently or unfairly because of their racial or ethnic origin, disability, religion or belief, age, sex or sexual orientation. Unfortunately, discrimination exists in all races and cultures and anyone can experience it. People can be discriminated against in different ways and it can occur because of 'real' differences or 'perceived' differences (or pre-conceptions).


Source: �HYPERLINK "http://www.mylearning.org/global-citizens--make-an-impact/p-2023/"�http://www.mylearning.org/global-citizens--make-an-impact/p-2023/�





 








 BBC News online











Independent News











�HYPERLINK "http://www.adviceguide.org.uk"�www.adviceguide.org.uk�














Read the articles and see if you can match what your teacher said about political issues & immigration to what is written here.  





3. Read the articles and see if you can match what your teacher said about legislation to what is written here. 





Should the Government restrict the movement of people into the UK?  





Do you think the Equality Act 2010 is sufficient to overcome discrimination & racism?





Should freedom of speech be restricted to prevent racism?





Should everyone have the right to wear religious symbols at school and work?
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